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VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 212612008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carofina X Westva, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 93190

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 2/2612008 for 8 , Farmworker, Vegetable Il 402-687-010
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

H;b@m _/L\OQC\ GO

{(signature)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

{signature)




Agricultural and Food Processing Clearance Order U8, Department of Labor
Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration é))

OMB. Approvel No. 1205-0134, Expires DB/231/2009

1. Employers Name and Address (Numbsr, Street, ity State, Zip Cods, and tslephone number) industry Code / Codige do Industria Job Orﬁgg_# :‘ Mo, Oﬁen HeEmpleo
Mo mbre v Direccién def Empleador (Mimerc, colle, cludad, codips postal v eléfono) i: ‘;'f {‘zj ; 5; f!:} g?. ‘*‘f {;!x
Henley Farm, LP .F‘EE ,ﬁ 34-1640939 Bﬁ};’ Sg)rmg Farm FEI’I‘ 54-1121942 ch:upaiéar;ai Title and Code THule OCU{}BCK};’B! yCééégo
3513 Charity Neck Rd. 3116 New Bridge Rd. 402687010 FARMWORKER,
Vigginia Beach, VA 23456 Virginia Beach, VA 23454 VEGETABLE 11
{757y 426-7501 {757y 426-7578
[ E N Y
Cleararce Order lssue Dale / Fechs do Tramie IS
2 Location and Direction o Work Site / Dirsccion det lugar defrabgjo Job Ordsr Bxpiration: Date / Facha de expiracion g} J e 5
3313 Chazity Neck Rd,, Virginia Beach, VA 23456 € Anticicated Period of Employment / Periodo Arfisiads de Emples
Indian River Road east to end 2t Muddy Creek Read, tarn left, Vi mile,
turn right on Charity Neck Road and go 1 mile. a7
3116 New Bridge Rd., Virginia Beachg, VA 23456 From Oesde. 4/4/ 2008 1o vaste 127202008
Indsan River Rd to Right on New Bridge Rd. % mile on right.
{SeE BNECNRENT/ Para Mas Jelaiss ven 1 H 7 Ne of Worker's Hequested/ No. da Trabajadores Pedidos 8
3 Lecation and Desaription of Housing 7 Direacién v Descripain de g Viviends & Anlicipated Heurs of Work per Week / Hores
3484 Charity Neck Road 3116 New Brige Rd. Anticipades de Trabajo por Semena Tatsl a0
Virginia Beach, VA 23456 Virginia Beach, VA 23456 Surday 7 Domingo 0 Wednesday fWierceles 7
single family home Mobile Home Monday/ Lunes 7 Thursdey F Jueves 7
Tuesday  Marfos 7 Frigay / Viemes 7
Saturday / Sabade 5
3 Coillect Calls AccepledSe Acoptan Liamadas a Cobrar
Emplover / £ Empleador Yo X N
{see aftechmerd / pora més dolallesvea__ 1} Local Office/Ofcing Local ves Ne X

4 Board Arrangements/ Arregle de Alojamierts
In addition to providing free cooking and kitchen facilities, employer will provide tranzportation for workers to and from a store at least
onee a week for supplies (for workers who housing raust be provided).

i )

{zes allachment / para més defalles ven

5. Referal irstrucions / Insingionss pare ¢ Referdmierto de Canddatos

The employer or agent agrees to interview referrals from all sourees. Ermnployer's agent agrees to interview all US workers referred by the
VEC who have been scresned by such employment services for 1) U.S. Employment Eligibitity. 2) Availability for the

entize seascn. 3) Have transportation to the job site. 4} Flave been fully apprised by the employment office of the terms, conditions and

nature of employment.

&ee allzchmert / pare mae detalies vea E i

10, Job: Specifications / Descripcion det Trabeio IBummary of Metenal Job Specifications in ENGLISH must bs irciuded irside his box)
Plants, cultivares and harvests vegetables. Works on plantes, plants roats, seeds, and bulbs. May spread plastic or cther ground
covering, Weeds, thins, plants. Tramsplants plants, riding on transplanter or by hand. May set poles and wires for vine plants. Picks,
cuts, lifts, or pulls crop to harvest them. May tie vegetables in bunches or top them. May assist with irtigation. May operate and help
maintain tractors ot hand-operated equipment. May assist with general farm building matntenance.

oo dlachment/ poramiée defalfesven 1 )
10 & Desoripoidan det Trebage 7 Job Specifcatiors [Summary of Metenal Job Specfications in SPANISH mus! be Noluged nsias (1s b
Planta, cultva y cosecha vegetales(verduras}. Trabaja en la plantadora, planta raices, semillas y bulbes{tamotes). Podefa extender plasticos o
otras cuberturas de suelo(superficie). Deshacerse(cortar) de malas hierbas, mermasfentresacar), v plantar. Trasplantar plantas, ir sobre la
trasplantadora o por mano. Podria poner palos(postes) v alambres para plantas de vid. Coge, corta, levanta, o jala cultivo para cosecharlos.
Podria atar la verdura en manojos o descabezarlos. Podrfa ayudar con la irrigacion. Podria operar ¥ ayudar a mantener los tractores o equipo
de mano.Podtia ayudar con el mantenimiento de a construccidn general de la granjaffinca).

mse sllachment / pare més defalles vea 4 :

ETA TS0 (Rev. July 2004}




11, Wage Rates, Special Pay Information and Deductions / Tarifa de Page, Informacion Sobre Pagos Especiales y Deduccitnes (Rebajas)

. ) Hourly Wage Piece Rate / Unit(s) Special Pay (bonus, efc.) Deductions / YES Pay Period
Crop Activities / Cultivos ‘ i — Ceduccitnes g NG )
Salario por Hora Pago por Pleza / Unidad{es) Pagos Especiales (Bono, ect.) : Periodo de Pago
. Sacial x Waekly /
Strawberries 3 Semanal |
| kb , S ¢ 9 02 Federal Tax )(
Blac erres owee ) Impuestos Federales
Corn Tomatoes 3 3 State Tax Impuestos >( Bi-waeldy /
F’ep pers Potatoes Estataies cada 2 sem.
Beans Christmas 3 § Meals {comidag) b4
Trees $ $
Cther (specify)f Otro b 4 Cther / Otra

More Detalls About thePay/has Detalles Sobre of Pago

All work provided in this job order will be compensated by the hour at the cutrent AEWR {adverse effect wage rate) of $8.02/mour, or the legal faderal or state
minimum wage rate, whichever is higher. In the event DOL promuigates a new AEWR during the recruitment of contract period which is lower than the
AEWR in effect at the time of application, this lower AEWR becomes the guarantea at the discretion of the employer unless thers is a prevailing hourly rate
higher than the new SEWR. See attachment item 11 for aexpanded explanation,

{sse attachment/ para mas defalles vea | )

12. Transperiation Arrangements / Areglos de Transporiacion (Please explain)
For workers who compiete the 50% of the work period, the employer will reimburse the worker for costs incurred by the worker for fransportation and
rescnable subsistence from the place from which the worker came o work for the employer to the place of employment, See attachment item 12 for
expanded explanation,

(soa attathment / pera mas delalles vea 1 )
13. Is i the prevailing practice to use Farm Labor Contractors { FLG} to recruit, supervise, fransport, house, o pay workers for ttis {these) crop activity(les)? Es la costumbre en el area de usar
Contratistas Agicolas para reclutar, supervisar, transportar, dar vivienda, & pagarle a los frabajadores en estefesios tipols) de cosechalsysembrado(s)? Yes/S] Ne X i you
have checked yes, what is the FLC wage for sach activity?/Si contesto "S1," cuai es el salario gue fe paga al Contratista Agricola para cada actividad?

14. Unempioyment insurance provided / Seguro por Desempiec: Yes Mo x
18, Workers' compensation insurance provided / Indsmnizacién por accidente de trabajo! Yes X Ne
16. Are tools provided at no charge to the workers? / ; Se le proveen fas herramientas de frabajo a los rabajadores sin cargo alguns? Yes x No

17. List any amangements which have been made with establishment owners or agents for the payment of a commission or gther benefits for sales made o workers, {If there are no such
arrangements, enter "None")/Indigue todo acuerdo o convenie con los propletarios del establecimiento o sus reprasentantes con respecto af pago de ura comision u otros beneficios por ventas
hechas a los trabajadores, (Si no hay ningln zcuerdo o convenio, indigue "Ninguno’)

NONE

18. List any sirtke, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. {If there are no such incidents, enter "Nong™)/
Enumers todo huelga, paro ¢ interrupcion de las operaciones por parte de los smpleados en el iugar de emplea. {Sine hay, ndique “Ningunc”} NONE

19, Address of Order Molding Cffice (include Telephone number)/Direccion de la Oficing donde se 120, Name of Loca! Office Reprasentative (include direct dial tefephene pumber) / Nombtre

Radicd la Oferta {inchiya nimero de teléfone) dei Representante de ta Oficina Local {Incluya numero de telefono)
Virginia Employment Commission Ms. Carol Young
5240 Oaklawn Blvd. Phone: (804) 541-6548

Hopewell, VA 23860

21 Employer's Certification: This job ordar describes the actual terms and conditons of fre employment being offerad by me and contains all the material terms and conditions of the iob.
Certificacion del Empleador: Esta orden de frabajo describe los términos y condiciones de trabajo y contiene todos los materials, terminus, v condiciones ofrecidos.
Employer's Signature & Title! Firma y Titulo dei Empleador

ﬁm}%ﬂb E:}\ %ﬂuf/ ’pﬂff néy— Date: 2/14/2008

READ CAREFULLY: in view of the statulorly established basic funcion of the Employment Service as a ne-fee labar exchangs, that is, as a forum for bringing fogether empioyers and job
segkers, nefther the ETA nor the State agencies are quarantors of the accuracy or fruth-fullness of information containad on job orders submitied by employers. Nor does any job order accepted
of recruited upon by the Cne-Stop Career Center constitate 2 contraciual job offer 1o which the Cne-Stop Career Canter, ETA or a State agency is in any way a party.

LEASE CUHDADOSAMENTE: En vista de su funcién basica establecida estalutariamente of Servicio de Empleo es un intercambio grafls de frabajo para juntar 2 los erspleadores y
‘rabajadores que buscan empleo, o ETA ni fas agencias de! estado pueden garariizar la verdar! y cerleza de i informacién contenida en fa Crden de Trabaio sometida por ef Empleador,
Tempoco, tinguna orden de tatajo aceptada o reclutada por of Servizio de Emplaos constituye una oferta confractual de [a cual ETA ni la agencia def Estado son parte

Public reparting burden for the ETA Form 780 is estimated o be approximately 60 minutes per resporse, including time for reviewing instructions, searching existing data sources, gathering and
reviewing the collaction. Respondents cbligagation to regly o these requraments are mandatory by 20 CFR 853.560. Persons are not required to respond to this collection of information
unless it disptays a currently vaild OMB control number. Comments regarding this burden estimate or any other aspect of this colisction, inciuding suggestions for reducing the burden can be
serttto the U.S, Depariment of Labor, Office of Workfores Investment, Room S-4321, Washingten, [.C. 20210 (Paperwork Redustion Project 1205-0134),

ETA 780 {Rev. July 2004)




1. Wage Rates, Special Pay Information and Deductions / Tarfa de Pagoe, Informacidn Sobre Pagos Especiales y Deducciénes (Rebajas)

. ) Hourly Wage Pigce Rate / Unit(s) Spacial Pay (bonus, elc) Beductions / YES Pay Pariod
Crop Activities / Cultives ) ) . ] - - Deduccidnes 5 | MO i
Satario por Hora Pago por Pieza / Unidad{es) Pagos Especiales (Bono, ect) { Pericdo de Pago
Sooigt » Weekly /

' Semana!
Strawberziles 3 g9.02 5 Federal Tax X X
BfaCkberﬂes Sweet > |mpuesg{)s ?edeg’ages
Corn Tomatoes 3 $ State Tax impusstos Bi-weskly /
Peppers Potatoes Estatales )( cada 2 sem.
Beans Christmas 5 g Meals (comidas) X
Trees $ s

Other (specify)f Ciro )( Cther / Cirp

More Defails About thePay/Mas Betalies Sobre ef Pago

All work provided in this job order will be compensated by the hour at the current AEWR (adverse effect wage rate) of $9.02/hour, or the iegal federal or state
minimum wage rate, whichever is higher. In the event DOL promuigates a new AEWR during the recruitment of contract period which is lower than the
AEWR in effect at the fime of application, this lower AEWR becomes the guarantee at the discretion of the employer unless there is a prevailing hourly rate
higher than the new SEWR. See attachment lem 11 for expanded explanation.

{see attachment / para mas defalles vea ! }

12, Transportation Arrangements / Aregles de Transporacion (Please explain)
For workers who complete the 50% of the work period, the employer will reimburse the worker for costs incurred by the worker for transportation and
resonable subsistence from the place from which the worker came to work for the employer to the place of employment. See attachment item 12 for
expanded explanation.

{see attachment / para mds detallas ves 1 }
13. Is it the prevalfiing practics to use Farm Laber Contracters (FLC) fo recrull, supervise, fransport, house, or pay workers for this (these) crop activity(ies)? Es la costumbre en ¢ area de usar
Confratistas Agicolas para reclutar, supervisar, fransportar, dar vivienda, 6 pagarie a los trabajadores en astelestos {ipols) de cosecha{s)isembradofs)? Yes/Si No X if you

have checked yes, what is the FLC wage for each activity?/S! contesto “S1" cual es el salaric que ie paga & Contratista Agricola para cada actividad?

14. Unempleyment insurance provided / Segure por Desemple: Yes Ko X
16. Workers' compensation insurance provided / Indemnizacion por accidente de trabaio; Yes X No
18, Are touls provided af na charge to the workers? / ; Se le proveen Jas herramientas de frabajc a los trabajadores sin cargo aiguno? Yes x Nao

17. Listany armangements which have been made with establishment owners or agents for the payment of a commission o7 other benefis for sales made fo workers. {If there are no such
arrangements, enter "None"¥indique todo acuerde o convenio con los propietarics del establecimiento o sus representartes con respecto al pago de una comision u otros beneficios por ventas
hachas a los vabajadores. {Sino hay ningdn acuerde o convenio, indique “Ningune") NONE

18. Listany sirike, work stopoage. slowdown, or interruption of aperation by the employess at the place whers the workers will be employed. (If there are no such ingidents, enter *Nane™/
Enumere fodo huelga, paro o interrupcidn de fas operacicnes por parte de los empleados en el lugar de empleo. (S no hay, indigue "Ninguna”) N O N E

19. Address of Crder Helding Cifice {inciude Telephone numberiiDireccién de 'a Oficina donde se |20, Name of Local Office Representative {include direct dial felephone number) f Nombre

Redicd 1a Oferta lincluya nimerc de teléfono) del Representante de la Oficina Local (Incluya numers da telefono)
Virginia Employment Commission Ms. Caral Young
5240 Oaklawn Blvd. Phone: (804) 541-6548

Hopewell, VA 23860

21. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains &l the matenal ferms and conditions of the ich.
Certificacion def Empleador: Esta orden de frabajo describe los términas y condiciones de trabajo y contiens todos los materials, terminus, y condicionas oitecidos.
Employer's Signaiure & Title/ Firma y Tituic del Empleador

% L- G*D?N»MK swALy Date: 2/14/2008

READ'CAREFULLY: In view of the statutorlly estabiished basic funchon of the Empioyment Servics as a no-fee iabor exchange, that is, as a forum for bringing together employers and job
seskers, neithar the ETA nor the State agencies are guarantors of the accuracy or fruth-fullness of information contained on jeb orders submitted by emplovers. Nor doss any job order accepted
of recruifed upon by the One-Stop Career Center constiute a confractual job offer to which the One-Stop Career Centsr, ETA or 2 State agency is in any way a parly.

LEASE CUIDADOSAMENTE: En vista de su funcidn basica establecida estatutariamente ef Servicio de Emplac s un intercambia grafis de trabajo para juntara los empleadores ¥
frabajadores que buscan emplen, rf ETA ol las agencias def sstado pueden garantizar fa verdad y carleza de la informacidn contenida en la Orden de Trabzio scmetida por el Empleador.
Tampaco, ninguna crden de frabajc aceptada o reclutada por of Serviclo de Empleos constituye una oferta contractual de i cual ETA niia agencia del Estado son parie

Fublic reparting burden for the ETA Form 780 is estimated fo be approximately 60 minutes per response, inchudling time for reviewing instructions, searching existing data sources, gathering and
reviewing the collection. Respondents obligagation to reply 1o these requremants are mandatory by 20 CFR 653,500, Persons are not required to respond te this coffection of information
uniess it displays & currently valid OMB control number. Comments regarding this burden estimate or any other aspect of this coflection, including suggestions for reducing the busden can be
sent to the U.S, Department of Labor, Office of Workforce investment, Room $-4321, Washingten, D.C. 20210 (Papenwork Recuction Praject 1205-0134).

ETA 790 {Rev. July 2004}



18. COMPLETE ITEMS ONLY IF JOB 5 TEMPORARY

18 IF JOB IS UNIONIZED (Complate}

a. Ne. of Open- b, Exact Dates You Expest a. Number b. Name of Local
ig_ 5 }“g Biﬁ‘ To Employ Align Lo , N/A
illed By Aliens Eu]
Urder Job: Offer From Ta
N / A . City and State
8 L /4/2008] 12/20/2008 N/A

20. STATEMENT FOR LIVE-AT-WORK JOB OFFERS  {Camplete for Private Household ONLY)

a. Description of Residence b. No. Parsons residing at F'lac:v& of Employment <. Wi free board and private X" one)
X" o) Number of Adults Children Ages room not shared with any-
I House Rooms BOYS one be provided? CDYES D NO
£ Apariment GIRLS

21. DESCRIBE EFFORTS TO RECRUIT U.S. WORKERS AND THE RESULTS. (Specify Sources of Recruftment by Name}

Employer will contact previous workers where possible. Employer will work with state employment security
administration to recruit workers in local areas of labor supply. Advertisements will be placed in area publications.

22. Applications require various fypes of documeniation. Please read Part Il of the instructions to assure that appropriate
supporiing documentation is inciuded with your application.
23. EMPLOYER CERTIFICATIONS

By virtue of my signature betow, | HEREBY CERTIFY the folfowing conditions of employment.

a.  [have enough funds availabie ta pay the wage e, The job opportunity does nat invoive uniawful discri-
or satary offered the alien. mination by race, creed, color, national origin, age,
sex, refigion, handicap, or citizenship.
b, The wage offered equals or exceads the pre- . L
valling wage and | guarantee that, if a labor certi- £ The job oppertunity is not:
fieation Is granted, the wage paid o the alien when )
the affen begins work will aqual or exceed the pre- (1 Vacant because the formes occupant is on
vailing wage which is appiicable at the time the strike of is being locked out in the course of
glien bagins wark. a labor dispute invoiving a work sioppage.
Z Alissue in & labor dispute nvolving a work
c.  The wage offered is not based on commissions, @ s‘ol ::’ &iaha P 9
bonuses, or other incentives, unless | guaraniee ‘oppage.
igf o kly, bi- . N . -
:::-asge paid on 2 weekly, blweakdy. or manthly G- The job opportunity's terms, conditions and occupa-
= tienal environment are not conirary to Faderad,
State or local law.
4. twiibe able to place the alien an the payrol
on o before the date of the afler’s proposed h.  The job apportunity has been and is clearty apen to
- -
enirance imo the United States. any qualified U.S. worker.
24, DECLARATIONS
DECLARATION
OF Pursuant to 28 U.8.C. 1748, | declare under penaity of perjury the foregoing 3 true and carrect.
EMPLOYER
SIGNATURE DATE
/ ‘9 LF 2/14/2008
. ( Lcwm, f
NARE (Type of Print) Ly TILE
lohw W. Cromucl, X e
AUTHOREATION OF - tHERERY DES!GMTE the agent below io represent me for the purposes of labor certification and | TAKE FULL
AGENT OF EMPLOYER RESPONSIBRITY for accuracy of any representations made by my agent.
SIGNATURE CF EMPLOYER DATE
2/14/2008

_é&r/ (',J, CWLj LL@&\ ]

HAME GF AGENT {Type or Prind)
WIAS Labor F2A, LLC
Elizabeth DD, Whitley

ADDRESS OF AGENT {Number, Street, City, State, ZiP code)

()
~ 650 Front Street / P.O. Box 507 (p) 434-263-4300
/\_/ Lovingston, VA 22949
g

(f) 4342634700
Paperwork Reduction Project 1205-0015

Public Burden Statement

According 1o the Paperwork Reduction Act of 1895, no persens are requited 16 respond o 2 collection of information unless such collection is approved, This colfection is approved under GMB
Corarol Number 1205-0015. The time required to complete this information Is estimated 1 average 1.2 hours to compiete part A ang 2.8 hours 1o compiete both part A and part 8, including
the time 0 review the instructions, search existing data resources, gather data needed, and comgete and review the information.
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18, COMPLETE /TEMS ONLY IF JOB IS TEMPORARY

18. 1F JOB IS UNIONIZED (Campleis)

a. No. of Open- b. Exact Dates You Expect a. Number b. Name of Loca!
ings Tg Be Ta Empioy Align af
Filled By Aliens Lacal N/A
Under Job Offer From To
i ¢. City and State
8 4/4/2008] 12/20/2008) N/A N/A
20. STATEMENT FOR LIVE-AT-WORK JOB OFFERS  (Complete for Private Household ONLY;
&. Description of Residence b Ng. Parsons residing at Place of Employment ¢. Will free board and private X o
T . B A3
(*X* one) Number of Adults Childrery Ages roem not shared with any-
I House Fooms 80YS ore be provided? T YES i NO
3 Apariment GIRLS

21. DESCRIBE EFFORTS TO RECRUIT U.8. WORKERS AND THE RESULTS. (Specify Sources of Recruiimerd by Narme}

Employer will contact previous workers where possible. Employer will work with state employment security
administration to recruit workers in local areas of labor supply. Advertisements will be placed in area publications.

22. Applications require varicus fypes of documentation. Please read Part I} of the instrustions to assure that appropriate
supporting documentation is included with your appiication.
23. EMPLOYER CERTIFICATIONS

By virtue of my sigrature below, | HEREBY CERTIFY the following conditions of employment.

The job opportunity does not involve unlawful discri-
mination by race, creed, color, national origin, age,
sex, refgion, handicap, or citizenship.

a. | have enough furds available to pay the wage e.
of saiary offered the alien.

b.  The wage offered equals or exceeds the pre-
vailing wags and | guarantse that, if a labor cert-
fication is granted, the wage paid to the alien when
the afien begins work will equal or exceed the pre-
valling wags which is agplicable at the time the
ajien begins work.

£ The job opportunity s not

Vacant because the former occupant i on
strike or is being locked out in the course of
& fabor dispute invalving & work stoppage.

{1

At izsue in a labor dispute inveiving a work
stoppage.

2
¢.  The wage offered is not based on commissions, @

honuses, or other incentives, unless | guaranies
& wage paid on a waekly, bi-weekly, or monthly
basis.

g.  The job cppariunity's terms, conditans and ogcupa-
tional environment are not contrary fo Federal,
State or locaf faw.

4. Iwill be able fo place the afien on the payroil
on of before the date of the alien's proposed b,
entrance inte e United States.

The job opportunity has been and is clearly open fo
any qualified 1.5, warker.

24. DECLARATIONS

DECLARATION
OF »- Pursuant fo 28 U.S.C. 1748, | declare under penalty of perjury the foregoing is frue and carrest,
EMPLOYER
SIGNATURE BATE
; .
| AAJZ‘-AKEU a}) S
\ . -
NAME (Type of Pri i TRLE
@f})&im M TL)[Gﬁ/@L; 1%,«7’71&/
AUTHORIZATION OF o | HEREBY DESIGNATE the agant béaw fo represent me for the purposes of labor certification and | TAKE FULL
AGENT OF EMPLOYER RESPONSIBILITY for aceuracy of any representations mads by my agent.
SIGNATUR MPLOYER DATE
2/14/2008

NAME OF AGENT {Type or Prinf} ' N

MAS Labor H2A, LL%

Elizabeth D. Whitley

ADDRESS OF AGENT {Number., Street, City, State, ZIF code}
650 Front Street / P.O. Box 507 (p) 434-263.-43C0
Lovingston, VA 22949 {f) 434-263-4700

Public Burden Statement Paperwork Reduction Project 1205-0015

According w the Paperwork Reduction Act of 1965, no persons are required to respond 1o a coliection of information unless sueh coliection is approved. THIS collection s approved under OMB
Conrol Number 1205-0015. The time required 1o complete this information i estimated 1o average 1.2 howrs 1o complete part A and 2.8 hours to complets both part A ang pag 8, ngiuding
the time 1o review the instrustions, search existing data resources, gather data needed, and complite and review the information.




Attachment 1 to ETA 790 for Henley Farm, LP, and Bay Spring Farm Page 1

Iterm 3. L.ocation and description of housing

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers™ are
those workers who are not reasonably able to trave! to and from the residence he/she occupied at
the time of employment offer each work day. Housing will be provided to workers only. No person
who is not an employee and has not been assigned housing will be permitted to occupy the housing.

Employer retains possession and control of the housing premises at ali times and worker, if provided
housing ender the terms of this work agreement, shall vacate the housing prompdy upon termination
of employment with the employer who provides the housing.

Directions to housing: Henley Farm: 3484 Charity Neck Road, Virginia Beach, VA 23456. Indian
River Road east to end at Muddy Creek Road, turn left, V4 mile, turn right on Charity Neck Road and
go 1 mile. Bay Spring Farm: 3116 New Bridge Rd., Virginia Beach, VA 23456. Left off Rt. 615 south
at Indian River Road intersection. Go 1 mile, then right on New Bridge Rd. 1/4 mile on right.

Housing will be clean and in compliance with applicable federal housing standards ot local rental
housing standards when made available for occupancy. Workers occupying the housing will be
responsible for maintaining the housing and their hiving quarters in a neat, clean manner and in
compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference in this Application. Failure to comply with these rules will result in
disciplinary action as deseribed in the Work Rules. Reasonable repalr costs of darmage other than
that caused by normal wear and tear will be charged to workers found to have heen responsible for
willful or negligent damage 1o housing or furnishings. Workers will be assigned to employet-
provided housing by a designated company manager and must occupy the quartets assigned io them.
Women workers will be provided with sleeping facilities shared with other female workers and
segregated toilet facilities. Dining and other common area will be shared or separate cooking
facilities will be provided.

Itern 4. Board arrangements
In addition to providing free cooking and kitchen facilities, employer will provide free transportation
for workers to and from a store at least once a week for supplies (for workers for whom housing

must be provided).

Itern 5, Referrals

Referrals of individuals shall be made through the Virginia Employment Commission order holding
office in order to ascertain current employment, crop or housing information and to enable proper
arrangements to be made. It will be the responsibility of the “applicant holding office” to inform job
seekers of the terms and conditions of this clearance order. The “applicant holding office” after
coordinating the referral with the order holding office will contact the emplover’s agent or the
employer directly and advise the agent or employer of the refereal or referrals. When possible, a
translator will be made available. Interviews, either in petson or by telephone, will be conducted by
the employer’s agent during the hours of 9:00 AM to 4:00 PM | Monday through Friday. Employer’s
agent will interview the person during the above mentioned hours if necessary. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact emplover
directly during the same hours,

MAS Labor H-2A, LIC

P.O. Box 507

Lovingston, VA 22949
434-263-4300/434-263-4700 (fax)
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Order holding office:  Virginia Employment Commission
5240 Ozklawn Bled.
Hopewell, VA 23860
(8047 541-0548

[tern 7 Number/Type of Workers

Workers must possess documentation required to enable employer to comply with the employment
verification requirements of IRCA. Accurate completion of Form 1.9 will be required of each
worker within (3} days of employment pursuant to U.S. law. All workers hired under this job order
must demonstrate eligibility to work legally in the U.S. Refer to the back of Form I-9 for documents
acceptable for purposes of establishing employment eligihility. After hiring, employer may verify
legitimacy of social security numbers through Employment Verification System (EVS) for workers
who have not been employed by him in previous years.

Workers should bring with them documents verifying their legal right to work in the U.S. at the time
of employment. Valid eligibility documents will be necessary to complete payroll tax withholding
and I-9 forms.

Employer’s agent agrees to interview all US workers referred by the State Employment Services, local
or by supply states who have been screened by such employment services for:
1. Avalability for entire season
2. Have transportation to job site
3. Have been fully apprised by the local employment office of the terms,
conditions and nature of employment
4. Are legally entitled to work in the U.S.

Actual hiring commitment is left to the discretion of the employer when applicant presents himself
for employment,

ltem 8. Work Week

The work day is from 7:00 AM until 3:00 PM Monday through Friday and 7:00 AM until 12 noon on
Saturday, with an unpaid lunch break (7 hours/day and 5/day on Saturday). The worker may be
requested, but not required, to work as much as 12 hours per day and/or on the Sabbath, depending
on weather and other conditions. Extreme heat, cold or drought may affect working hours.
Employer will offer 40 hours/week, weather and crop conditions permitting. Worker will report to
work at designated time and place as directed by employer each day,

Item 10. Job Specifications

Jobs offered are work on a diversified crop farm handling both manual and machine tasks associated
with commodity production and hatvest activities. Workers must be able to perform manual as well
as mechanized activities with accuracy and efficiency.

Crops grown on either farm include blackberries, strawberries, preen peas, snap beans, sweet corn,
tomatoes, cucumbers, squash, watermelons, lima beans, peppers, potatoes, beets and Christmas
trees. Workers will transplant produce plants, cultivate and weed as needed.

Workers will pick produce as it ripens. Considerable stooping and kneeling is required. Care must be
taken to prevent damaging produce and plants. Workers will transplant plants, lay plastic and drip
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tape, remove plastic from fields, cultivate and weed as needed. Workers must also stake/tie plants.
Workers will trellis and prune plants.

Workers will prune and cut Christmas trees. This is a minor portion of the work activity.

Work is to be done in the field for long periods of tme. Workers are expected to perform duties
including boxing, weighing and loading of produce. Workers may assist in loading trucks weighing
up to 60 pounds and lifting to a height of 5 feet.

In addition, workers may be required to perform variable tasks such as the following: irrsgation,
ditching, shoveling, hoeing, hauling, ground preparation, weeding and other tasis related to geaeral
farming.

Work may also include mechanized field wotk using power equipment. By way of example and not
limitation power equipment may include tractots, planters, sprayers, cultivators and other equupment.
Wortkers will be expected to be able to operate agricultural equipment with or without direction.

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to
ragweed, goldentod, insect spray, related chemicals, ete. may affect workers’ ability to perform the
job. Workers should be physically able to do the work required with or without reasonable
accommodations.

Wotkers are exposed to wet weather early in the morning through the heat of the day, working n
fields. Temperatures may range from 10 to 100 F. Workers may be required to work during
oceastonal showers not severe enough to stop field operatons.

Employer assures that workers will be provided transportation from living quarters to work site every
day (for workers who must be provided housing.}

Employer will accept any worker ot workets who are capable of performing the work. Employer is
willing to train workers for a petiod not to exceed 3 days (24 working hours). Persons seeking
employment under the provisions of this job order should be available for the entire period
requested by the emplover. All terms and conditions included in the job order will apply equally to
all workers, domestic and foreign, specifically emploved according to the provisions of this job order.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant
worker who is physicaily able but does not demonstrate the willingness to perform the work
necessary for the employer to grow a premium quality product. (See also Attachment 2, General
Conditions).

All terms and conditions included in the job otder will apply equally to all workers, domestic and
foreipn, employed under this job order.

Item 11, Wage Rates/Pay Information

Workers are paid weekly. All general production work provided in this job order will be paid by the
hour the current AEWR of $9.02/hour, or at the prevailing wage rate as determined by the Virginia
Emplovment Commission, ot the legal federal or state minimum wage rate, whichever is highest. In
the event the DOL promulgates a new AEWR during the recruitment or contract period which is
lower than the AEWR in effect at time of application, this lower AEWR becomes the guarantee at
the discretion of the emplover unless there is a prevailing hourly rate higher than the new AEWR.
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The employer guarantees to offer the workess emplovment for at least %4 of the work hours of the
total period during which the work order and all extensions thereof are in effect, beginning with the
first work day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work order or its extension, if any. If the emplover offers the
worker during such period less employment dian required under this provision, the worker will be
paid the amount he/she would have earned had he/she, in fact, worked for the guaranteed number
of hours. Employee will perform other duties related to this/these crop activities and other tasks
required in operating a farm.

If, before the expiration date specified in the work order, the service of the workers is no longer
required for reasons beyond the control of the employer due to fire, or other Acts of Ged, such as
frost, flood, drought, hail, etc. which makes the fulfillment of the contract impossible, and the RA so
certifies, the employer may terminate the work order and return the worker to the place from which
the worker, without intervening employment, came to work for the emplover at the expense of the

employez.

Employer will provide without charge all tocls, supplies and equipment necessary to perform dudes
assigned.

Unless the employer has amended the date of need no less than ten {10) working days prior to the
date of need through notice to the order holding office, the employer will guarantee one week’s
wages to all workers subject to this order beginning with the anticipated start date.

If the wotker voluntarily abandons employment before the end of the job order period or is
terminated for job related reasons or misconduct, the employer will not be responsible for providing
of paying retusn transportation and subsistence expenses of the worket.

Employer agrees to maintain adequate and accurate payroll records. The emplover will furnish to
each worker on payday an itemized accounting of eatnings and of all legal and authorized deductions.
Social Security, FICA, and FUTA deductions will be made for individual U.S. workers as requited by

law.

Employer will provide workers’ compensation at no cost to workers covering injury and disease
arising out of and m the course of worker’s employment. Proof of worket’s compensation insurance
will be provided to Regional Administeator prior to certification date.

Item: 12. Transportation

For workers who complete 50 percent of the wotk period, the emplover will reimburse the worker
for costs incurred by the worker for transportation and reasonable subsistence from the place from
which the worker came to work for the employer to the place of employment. Subsistence will be in
accordance with current rates published in the Federal Register (for workers with and without
receipts.) The amount of the reimbusement for transportation shall be the worker’s actual cost, but
no mote than the most economical and reasonable similar common carrier transportation charges for
the distance involved.

If the worker completes the period of employment, the emplover will provide or pay for the worker’s
transportation and reasonable subsistence from the place of employment to the place from which the
worker came to work for the employer, except when the worker has accepted subsequent
employment with another employer who agrees to accept the return transportation costs, in which
case this employer only pays for the transportation to the next job.
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For the purposes of the above requirements the “period of employment” shall be the petiod from
the first wotkday the worker is at the employer’s farm and is ready, willing, able and eligible to work
until the anticipated ending day of employment in Item 6.

Reimbursement of inbound and return transportation costs applies only to persons recruited from
outside normal commuting distance (to and from their permanent place of residence each day; see
page onej. Return transportation will not be provided to warkers who voluntarily abandon
employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided
housing to the worksite and return on a daily basis. Such transportation shall be in accordance with
applicable laws and regulations. The use of this transportation 1s voluntary; no worker will be
required as a condition of employment to utilize the transportation and subsistence if applicable.

If the services of the worker are no longer required for reasons beyond the control of the employer
due to fire or other acts of God such as frosts, fload, drought, hail or the like which makes
fulfillment of the work period impossible and Regional Administrator so certifies, the employer will
provide reimbursement for transportation and daily subsistence from the place of recruitment for
covered emplovees.

Assurances

The employer agrees to abide by the regulations at 20 CIR 655.103 and 20 CFR 653.501.

Workers Compensation Insurance

Carrter: VA Farm Bureau

Policy: Healey Fazm - WC G098896-20
Bay Spring Farm - WC 6095346-26
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and
be available at titne and place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of
employment he will not receive certain transportation reimbursement discussed under Item 12 and
may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local
office if the worker (a) abandons the employment; three consecutive workdays of unexcused absence
shall be an abandonment of employment; employee must notify the employer and secure permission
for necessary absences; (b) malingets or otherwise refuses without justified cause to perform as
directed the work for which the worker was recruited and hired; () commits serious act(s] of
misconduct or serious ot repeated violation(s) of the employer’s work rules; the employet may make
and post work rules which shali apply to this employment; the worker shall abide by such rules (a
capy of general rules is atrached); (d) fails after completing the allowable training period to perform
in a workmanlike manner to enable the employer to produce and sell a premium quality product; {¢)
provides other lawful job-related reasons for terminaton of employment.

‘This work agreement shall also be terminated by reason of fire, hurricane, frost, fleod, drought, hail,
other acts of God or other calamity or reason beyond the emplover’s control to make fulfillment of
this work agreement impossible. “Reason beyond employet’s control” includes termination of
worker, if he is not a US worker because a US worker makes himself available for the job under
DOL 50% rule.

A copy of the Agricultural Work Agreement and Work Rules will be provided to the wotker no later
than the date work commences.
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EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2}, does
hereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, I assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with
all regulatory and other legal requirements.

EMPLOYER SIGNATURE: wo N, My/ DATE: £-15 < ¥

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor H2A, agent

By: C (> DATE: §_~i52¥
" <—Flizabeth D. Whitley




EMPLOYER’S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 (a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), does
hereby authorize the MAS Labor H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, I assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with

all regulatory and other legal requirgments.
EMPLOYER SIGNATURE:\.¢ L(} . Cf‘()“\'\ wetd <&DATE: Z & 537
J

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
employer with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all workers requested through the
Employment Service, except to the extent that MAS Labor H2A, has been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor H2Asagent

By: _ —— DATE: 2-¢5 -o%
Elizabeth D. Whitley




Henley Farm, LP and Bay Spring Farm

We expect the total number of workers the employer will use in the occupation of this/these
crop activities to be 10, of which 8 are expected to be H-2A workers for which certfication is
requested and the balance will be US workers. These numbers are estimates only as total workforce
needs are dependent upon weather, ctop conditions and worker availabality,

Ehzabeth D. Whitley
MAS Labor H2A, LLC




APPLICATION FOR CONDITIONAL ENTRY

I, Henley Farm, LP, as the emplover, agree to abide by the regulations at 20 CFR 655,103 and 20
CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance system so
that my job order can be transmitted to labor supply states in a timely manner to facilitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations in 2007
but, because of disuse, cannot meet applicable standards at this time.

As a condition to placing my order into clearance, I, Ms. Barbara Henley, certify that 30 days priot to
occupancy, my housing will meet standards of the US Department of Labor.

I'also authorize representatives of the State Employment Service, the State Health Department
and/ecr the US Employment and Training Administration to inspect the housing that I am offering
such workers at any reasonable time to verify its condition.

I expect my housing to be occupied by 4/1/2008,

e oot

Agent Pate

ol Mg Z-(¢-p %

E%‘S.’{ﬁepresentative ) Drate

i




APPLICATION FOR CONDITIONAL ENTRY

L, Bay Spring Farm, as the employer, agree to abide by the regulations at 20 CFR 655.103 and 20
CFR 653.501.

I'hereby request permission for conditional entry into the intrastate/interstate clearance system so
that my job ordet can be transmitted to labor supply states in 2 timely manner to facilitate the
recruitment of supply workers. My housing was in compliance with USDOL regulations in 2007
but, because of disuse, cannot meet applicable standards at this time.

As a condition to placing my order into clearance, I, Mr. John Cromwell, certify that 30 days prior to
occupancy, my housing wili meet standards of the US Department of Labor.

['also authorize representatives of the State Employment Setvice, the State Health Department
and/or the US Employment and Training Administration to inspect the housing that I am offering
such workers at any reasonable time to verify its condition.

Texpect my housing to be occupied by 4/1/2008,

% 2/ c‘{hﬂrf-’g

Agent Date
e g

/7 . 7 :

7
— . 1 )
E.S. Representative i U Date
§
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Henley Farm, LP and Bay Spring Farm Work Rules

Although not intended to be a complete list, these work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that viclation of lawful job-related employer requirements, including
these work rules, will be considered grounds for immediate termination of 2 worker’s employment.
Penalties such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serious violations.

Workers are expected to comply with all rules relating to discpline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the emploves.

1.

Workers who perform sloppy work may be suspended without pay for the remamder of
a workday or for up to three days in the sole judgement of their supervisor, depending
on the degree of infraction, the worker’s prior record and other relevant factors.
Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or
during any workday before work is completed for the day {(such as during meals);
workers may not report for work under the influence of beer, liquor or illegal drugs.
Employees may be terminated for excessive use of alcohol, drunk and/or disorderly
conduct in housing after hours. Illegal drugs may not be used, sold, manufactured or
kept on any employer premises, including housing. Employer will test for drugs upon

suspicion of use.

Excessive absences will not be permitted. This is regular, everyday wotk for which
employees are expected to be present, able and willing to perform every scheduled
workday. This is not sporadic or “day wotk.” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reported by TAM.  Three days” absence
will constitute abandonment of employment and worker will be resminated.

Workers shall maintain any living quarters provided to them clean and in good repair,
given reasonable wear and tear. Workers shall cooperate in maintaining common
kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way. Workers who wish copies tmay ask their
SUPErvisor.

All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be turned off; doors and windows closed in event of rain and

when heat is turned on.

Workers Iiving in employer’s housing assigned to bunk beds may not separate bunk
beds, as floor space in sleeping rooms is needed by all cccupants.

Workers iving in employer’s housing may not cook in sleeping rooms or any other non-
kitchen areas. Employer furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on
housing premises. Trash and waste receptacles must be used,

10. Workers may not take unauthorized breaks from work.
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Workers may not leave the field or other assigned work area without permission of
employer or person in chatge.

Workers may not enter employet’s premises without authorization,

Workers may not begin work prior to scheduled starting time or continue working after
stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after
10:3G p.m. except on Saturday night on which night guest hours end at 12:00 midnight.

No persons, other than workers assigned by employer to a room, may sleep in: any
oo,

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employet or any supervisor
with any tool or weapon will be subject to immediate discharge.

Any worker who 1s found carrying, using or possessing any dangerous or deadly weapon
will be subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, at any tme.

Workers will be discharged if they steal from fellow workers or the employer.

. Workers will not falsify identification, personnel, medical, production or other work-

related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other
equipment and property to which the worket has not been specifically assigned by his
supervisor. Workers may not use or operate trucks or other vehicles, tools or other
equipment or property for their personal use unless expressly authorized by the
employer.

Workers must not misuse or remove from the farm premises without authorization any
emplover-owned property.

- Workers must obey all safety rules and common safety practices and must report any

injuries or accidents promptly to their supervisor or the emplover’s office.

- Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Except as otherwise noted above, employees who violate work rules will be disciplined
according to the following schedule:

First offense:  oral warning and correction

Second offense: written warning and unpaid leave for balance of pay

Third offense:  immediate discharge with written fact statement. Employee will be
asked to sign written fact statement.

T R




NORMAS DE TRABAJO

Aunque no es la intencidn de que esta sea una lista completa, estas normas de trabajo tienen

la intencidn de servirles de guia a los trabajadores en cuanto a la conducta que se espera de elios.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al trabajo que

tenga el patron, incluyendo estas normas de trabajo, serdn consideradas como motivo para despedit
al trabajador inmediatamente, sanciones, tales como suspensidn de oporiunidades de trabajo por el
resto del dia o hasta tres dias a la vez, pueden llevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,

asistencia 2l trabajo, calidad de trabajo v esfuerzo, v el cuidado y mantenimiento de toda Ja propiedad
que el patrén le provea.

ba

Cualquier trabajador que haga mal trabajo podri ser suspendido sin pago por el resto del dia
de trabajo o por hasta tres dias segiin la decisién de su supervisor, dependiendo del grado de
la infracci6n, antecedentes de trabajo del trabajador y otros factores pertinentes, Despido
del trabzjador podria resultar de cualguier ofensa posterior.

No se permite ninglin uso o posesion de cerveza, licor, o drogas ilegales durante el tiempo
de trabajo o durante cualquier dia de trabajo antes de que se haya terminado el rrabajo (tal
como durante las horas de comida); los trabajadores no deben reportarse al trabajo mientras
estén bajo la influencia de cerveza, licor o drogas ilegales. Los empleados pueden ser
despedidos por uso excesivo de alcohol, embriaguez y/0 conducta indisciplinada en la
vivienda después de las horas de trabajo. Drogas flegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patron, incluyendo las viviendas.

No se permitiran ausencias excesivas. Este es trabajo regular, de todos los dias, en el cual se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos los
dias de trabajo. Este no es trabajo esporadico ni “a jornal.” Tardanzas excesivas o repetidas
no serin permitidas. Cualquier ausencia del trabajo debe ser reportada antes de las 7 A.M.
T'res dias de ausencia significa abandono del empleo y el trabajador serd terminado{perderd el
empleo).

Los trabajadores deben mantener limpias y en buen estado las 4reas de vivienda que se¢ Jes
provean, teniendo en cuenta lo que sea desgaste razonable. Los trabajadores deben cooperar
con los otros trabajadores asignados a sus reas de vivienda en el mantenimiento de las 4reas
de cocina y vivienda. No se permiten animales{mascotas) de ninguna clase.

Todos los carteles requeridos por las leves federales y estatales estardn fijados en cada
vivienda. No se puedea quitar, desfigurar o modificar de ninguna manera. Los trabajadores
que quieran copias se las pueden pedir al capataz{supervisor).

Todas las viviendas deben ser cerradas con llave cada mafiana antes de ir al trabajo. Las
huces y calefaccién que no sean necesarias deben ser apagadas; las puertas v ventanas
cerradas en caso de lluvia, v pata preservar la calefaccién.

Los trabajadores que vivan en viviendas con literas no las pueden desmontar va que el
espacio del piso es necesario para todos los ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios
o en cualquiera otra drea que no sea la cocina. El patrdn proveera los aparatos y articulos
para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea
de trabajo, ni en el area de vivienda. Se deben usar los recipientes para basura y desperdicios.
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Los trabzjadores no deben tomar descansos no autotizados durante horas de trabajon

I.os trabatadotes no deben salir del campo u otra 4rea de trabajo asignada sin permiso del
patrdn o de la persona encargada.

Los trabajadores no deben entrar a la propiedad del patron sin autorizacion.

Los trabajadores no deben comenzar a trabajar antes de la hora asignada, ni continuar
trabajando después de la hora de terminar.

Los trabajadores que viven en las viviendas del patrén no deben tener visita después de las
10:30 p.m. excepto los sabados por la noche cuando las horas de visita terminan a
medianoche. Nadie, fuera de los trabajadores asignados a un dormitorio por el patson, debe
dormir en los dormitorios.

Los trabajadores no deben Hmitar la produccion a proposito, dafar la fruta excesivamente o
intencionalmente.

Cualquier trabajador que amenace fisicamente a otro trabajador, al patrdn o al supervisor
con cualquier hetramienta o arma serd despedido inmediatamente.

Cualgquier trabajador cue se descubra que Heve, use o tenga en su posesion cualquier arma
_ ] e q ; g
peligrosa serd despedido inmediatamente.

Los trabajadores podrin ser despedidos por cualquier pelea que tengan en la propiedad del
patrén, incluyendo el drea de vivienda, a cualquier hora.

Cualquier trabajador que le robe a otro trabajador o al patrén serd despedido.

Los trabajadores no deben falsificar documentos de identificacion, personal, médicos, de
produccidn, ni otros documentos relacionados al wabajo.

Los trabajadores no deben intencionalmente abusar o destruir cualquier maguinaria, camion
u otro vehiculo, equipo, herramientas u otra propiedad del patrén o de otros empleados.

Los trabajadores no deben operar o usar camiones i ottos vehiculos, maquinas,
herramientas o otro equipo si no se les ha sido asignado especificamente por su supervisor.
Los trabajadores no deben usar u operat camiones ni otzos vehiculos, herramientas u otro
equipo o propiedad parz su uso personal a menos que hayan sido expresamente autorizados
por el patron.

TLos trabajadores no deben maltratar ni remover del drea de la finca, sin autorizacion de su
supervisot, ninguna propiedad del patron.

Los trabajadores deben obedecer todas las normas de seguridad v las practicas de seguridad
comunes v deben reportar cualquier herida o accidente inmediatamente a su supervisor o a la
oficina del patrdn.

. Los trabajadores deben obedecer las instrucciones del supervisor. Tnsubordinacidon es causa

para el despido.

. Los trabajadores gue violen las normas de trabajo seran disciplinados de la siguiente manera:

Primera ofensa:  aviso oral y correccion

Segunda ofensa:  aviso por escrito ¥ resto del dia sin paga

Tercera ofensa:  despido inmediato con detalle de los hechos por escrito.
Se le pedira al trabajador que firme los hechos por escrito.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON
JOB ORDER

i. ORDER NUMBER:
2. NAME OF EMPLOYER: Henley Farm & Bay Spring Farm

. LOCATION OF EMPLOYER AND DIRECTIONS:
{See ES 338)

%]

4. PERIOD OF EMPLOYMENT:
FROM 4/172008 TO 10/31/2008

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
DAYS PER WEEK §

6. PAY: Weekiy
HOURLY WAGE:
PIECE RATE:

9.02

7. WORK TASKS TO BE PERFORMED:

Plants, cultivates and harvests vegetables. Works on planter, plants
roots, seeds, and bulbs. May spread plastic or other ground covering.
Weeds, thins, plants. Tramsplants plants, riding on transpfanter or by
hand. May set poles and wires for vine plants. Picks, cuts, lifls, or
puils crop to harvest them. May tie begetables in bunches or top them.
May assist with irrigation, May operate and help maintain tractors or
hand-operated equipment. May assist with general farm building
maintenance,

8. TRANSPORTATION PROVIDED;
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 2 PERSONS
10 INDIVIDUAL
0 _FAMILY

14. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See item 13 in Job Order}
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY 5,9.9.9,9.9.4
INCOME TAX AXXXXX
TRANSPORTATION NCNE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

I. NUMBERO DE LA ORDER:
2. NOMBRE DEL EMPLEABPOR: Henley FParm & Bay Spring Farm

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)

4. PERIODO DE EMPLEO:
DEL 4/1/2008 al 10/31/2008

5. HORARIO DE TRABAID:
MINIMAS HORAS PORDIA 7 NUMERO DE
DIAS POR SEMANA _6

6. PAGO: Semanalmente
SUELDOC POR HORA
PAGA POR UNIDAD:

9.62

7. LABORES A DESEMPENAR EN FL TRABAJO:

Plantar, cultivar y cosechar verduras. Trabajar en la plantadora,
plantar raices, semillas y bulbos {camotes). Extender plasticos o ofras
cuberturas de suelo. Arrancar hierbas, entresacar, ¥ plantar, Trasplantar
plantas con una trasplantadora o a mano. Poner postes y alambres para
plantas de vid. Recoger, cortar, fevantar, o jalar el cultivo para
cosecharlo. Atar la verdura en manojos. Ayudar con la irrigacion,
Podria manejar y ayudar a dar mantenimiento los tractores o equipe de
mano.Podria ayudar con el mantenimiento de la construccion general
de la granja.

8. TRANSPORTACION PROVISTA:; DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJOY VUELTA: S

9. VIVENDA DISPONIBLE PARA 2 PERSONAS:
10 INDIVIDUOS
0 FAMILLAS

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Num.13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
51

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL ),9,9,0,9.9.¢
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NG
HERRAMIENTAS Y MAQUINARIA  NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO




12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranteed vour first week's wages unless he/she
notxf‘ca this job service of a later starting date by

1A
Vil g

In order for you to be elible for this guarantee, you must coract the job
service at Virginia Employment Commission

3240 Oakiawn Blvd.
Hepewell, VA 23860 -
During the period of . 31391 19~ ey
Any Job Service ofﬂce will asnst you in doing this.

P

E.

t

3]%’“

12, NOTAS PARA EL TRABAJADOR:
La copia de fa orden completa esta disponible en la oficina para su
inspeccion:

El empleador ba garantizado ¢l page por su primera semana de empleo
amenos que este notifique al Servicie de Empleos que Ia fecha de
comenzar a ir@ha;ar sera atrasada, y gue tal notificacion sen a nas tardar
e Siaiis s
Para que Ud ptzeda tener derecho a esta garantia de pago, tendra que
ponerse en contacto con la Oficina del Servicio de Empleoas en el
Virginia Empleyment Commission
5240 Oaklawn Blvd.
Hopewe}, \/A 23860 )
Durante el periodo ¢l %1 & 77 B IN I
Cualquier Oficina del Ser‘élczs de Emp 6% I asfstira en ﬁaccﬁo




1

VIRGINIA'“}’ARM BUREAU INSURANCE COMPANIES

Virginig Farm Bureau Mutual Insurance Company [ Virginia Farm Bureau Fire & Casualty Insurance Company
Virginia Farm Bureaw Town & Counnry Insurance Company
PO, BOX 27552 RICHMOND, VIRGINIA 23281

INSURED COPY

" Policy Nomber - T Biflinig Date Policy Period "o Agent Code
WC 6095344-26 03/17/2006 |05/01/2006 to 05/01/2007 1763
Lt
JOHN W CROMWELL JR & ELIZABETH ok #7
W CROMWELL T/A BAY SPRING FARM Al &
3116 NEW BRIDGE RD r
VIRGINIA BEACH VA 23456
REASON FOR THIS BILL:  RENEWAL
\CCOUNT. SUMMARY":
Previous + Previous | + Current - Current | - Current = Account Minimum
Billed Installment Charges Credits Payments Balance Payment
Amount Amount /Refunds
$06.00 $0.00 $688.00 $0.00 $6.00 $688.00 $688.00
YOUR CURRENT PAYMENT PLAN IS THE:  ANNUAL PLAN 05/01/2006

FOR ASSISTANCE,

CALL YOUR COUNTY FARM BUREAU 757-426~ 6115 OR 1 388 236 77146

If maumant o mat smeadiemed e cdiem wdomde o



VIRGINL;TARM BUREAU INSURACE COMPANIES

Virginia Farm Burean Mutual Insurance Compary | Virginia Farm Bureau Fire & Casualiy Insurance Company [
Virginia Ferm Bureau Town & Country Insurance Company
P.O. BOX 27552 RICHMOND, VIRGINIA 23261 -

INSURED CoOPY

WC 6098896-20 06/06/2007 |07/18/2007 to 07/18/72008

G W HENLEY & BARBARA HENLEY
T/A HENLEY FARMS

3513 CHARITY NECK RD
VIRGINIA BEACH VA 23456

REASON FOR THIS BILL:  gEg

+ Previous + Current Cur;&nt - Current = Account Minimum
Installment Charges Credits Payments Balance Payment
Amount /Refunds
YOUR CURRENT PAYMENT PLAN IS THE: ANNUAL PLAN

87/18/2007

FOR ASSISTANCE, CALL YOUR COUNTY FARM BUREAU 757-546-8000 OR 1-888-236-7716

If navmant ia nnt raraiusad har dita dedn e o ot






VIRGINIA BEACH COMMUNITY SERVICE

DEPT OF SOCIAL SERVICES 757 437-3200
3432 VA BEACH BLVD
VA BEACH, VA.

LEGAL AID EASTERN DIVISION 757 827-5078
VIRGINIA BEACH, VA.

PRINCESS ANN FIRE DEPT. 757-427-4687
PRINCESS ANN COURTHOUSE
VA.BEACH, VA

EMERGENCY 911
PRINCESS ANN POLICE DEPT 757 427-4687
EMERGENCY 911

PRINCESS ANN COURTHOUSE
VA. BEACH, VA

SENTARA BAY SIDE HOSPITAL 757 363-6100
800 INDEPENDENCE BLVD
VA. BEACH, VA

TELAMON 804 452-1286
903 W. BROADWAY
HOPEWELL, VA. 23860

VA. BEACH GENERAL HOSPITAL 757 395-8000
1060 FIRST COLONIAL ROAD
VABEACH, VA.

VA BEACH HEALTH DEPT 757 518-2646
4452 COOPERATION LANE
VA. BEACH, VA.

VA. BEACH POLICE DEPT. 757 427-47124
EMERGENCY 911
MUNICIPAL CENTER BLDG. 7A

VA. BEACH, VA.



OMBE Approval Ne 1208-0133

LLS. DEPARTMENT

OF LABOR.

Employment and Training Administtation

EMPLOYER FURNISHED HOUSING AND FACILITITES

(See Instructions on Keverse)

1. EMPLOYERS NAME AND ADDRESS
HENLEY FARMS

3513 CHARITY NECK RD
VA, BEACH, VA 23436

2. HOUSING LOCATION

INDIAN RIVER RD'TO END AT MUDDY CREEK RID. TURN LT ¥ MI

FURN RT ON CHARITY NECK ROAD, GO ONE MILE, FARM HOUSE

ON LEFT . 3484 CHARLITY NECK RD.

3 HOUSING DESCRIPTION
28TORY FRAME

I SCFEF ROOMY
a, Popmitory Type b. Famiiy Type )
N & Mpavare) 1 2. 3. 4 1 Fa 3 4. ES IJSE ONLY
S.CAPACITY sAduiisd
Length 139 141 141 141 6 ‘
. 6 REGULATIONS COMPLIANCE
Width to6 168 168 168 ’ Ves | No
79X i proper baxj :
i . [

Ceiling Height Water
Square Feet 102 163 165 165 Electricity
No. of Rooms i 1 1 i Site
No. of Beds,
single i 2 2 1 Screening ]
No. of Beds, or e
Bunks, Double G 0 4 0 Heating
7. FACILITES (Number of each)
Flush Toilets Privy Urinals Lav. Or washbasins Showerheads

1 0 0 1 i
Bathihs Mavable hathiubs Laundry machines Fixed laundey tubs Moveabie laundry tubs

1 0 1 0 0
Cook stoves Refrigerators Garbage contatners First-aid kits Fire extinguishers

N & type
1 I 1 1 !

8. Comments

$MPLOYER'S CERTIFICATION:

I CERTIFY THAT I have reviewed the housing regulations of the U5, Department of Labor, Ol oseia

7

v/@{’:; and that the housing deseribed herein

}/

/G[x::ets (] does not meet

such standards | hereby authorize representatives of the State Employment Service office and /for Emgployment and Training Administration regional office to inspect the above housing at

any_teasonable time

W;‘sz”s Signatwre 3 f
Yoo s
A A

Typed Marme and Title

rd

Date //; )

7

10, HOUSENG INSPECTED BY:

Signature QY &uihmmé Official

'f “’%’i?ﬁwg?wé .;g;}y ?W

Typed Name and Title

|38 ’%PP@‘\, AL Housing approved for ﬂchupaﬁc; by workers recruited mtersiate

Signature of Authorized Official

W L T

Typed Name and Title

ETA 338 (Jan. 1982}




OMB Approval No, 1205-0153

1 EMPLOTYERS NAME AND ADDRESS

U.S. DEPARTMENT OF LABOR JOHN CROMWELL (BAY SPRENG FARM)

Employment and Training Administration 1116 NEWBRIDGE ROA
VA BEACH, VA, 23456
£MPLOYER FURNISHED HOUSING AND FACILITITES ’

{See Instructions on Reverse)

2 HOUSING LOCATION 3, HOUSING DESCRIPTION

LEFT OFF 8T 615 AT INDIAN RIVER RDY INTERSECTION. GO | MILE. MOBILE HOME

TO EXIT ON NEW BRIDGE RD. GO % MILE TO LEFT AT 3024 NEW
BRIDGE RD. FOLLOW RD TO WHITE FARM HOUSE.

47RIEEP RGOMS
2. Bormilory Type b Family Type . .
N o Medured 1 2 3 4. i 3 3. 4. ES {JSE ONLY
SCAPACTTY iAdeiis
Length 140 135 1
. & REGULATIONS COMPLIANCE
Width 140 129 ’ Ves | No
X" in proper box) "

Ceiling Height 7 7 Water 1
Square Feet 136 121 Electricity iy
No. of Reoms 1 1 Site w"/ L
No. of Beds,
single 1 Screening "/ o
No. of Beds, or j’f
Busks, Double 1 Heating #
T FACILITES (Number of each)
Flush Toilets Privy Urinals Lav. Or washbasins Showerheads

2 0 0 2 2
Batlubs Muovable bathiubs { aunidry machines Fixed laundry tubs Moveable lamndry mbs

2 0 : 0
Cook stoves Refhigeratois Garbage containers Fizst-aid ks Fire extinguishers

A & ope)

1 i 1 i I
8, Comments
EMPLOYER'S CERTIFICATION: f

{ CERTIFY THAT I have reviewed the bousing regulations of the U.S. Department of Labor,

such standards. 1 hereby authorize representatives of the State Employment Service office and /or Employment and Training

| any reasonabie tme

Bl osHa / DA, and that the housing described herein o mectsﬂ:oes Bt meet

Administration regional office fo inspect the above housing at

Empi{%*er /ﬁf’gnaﬂxze Typed Name and Title Date R
: {I e ; ‘3 i i i I “h,, PPN 5 '\/4‘ ~ b
WL denes S, Liomufel! g oo Qe 1 Dbk
H Bl
110, HOUSING INSPECTED BY:
S!gmt},_ }éf Auvthorized Oﬁicmi Typed Name and Title Date o s
& / }' "‘”{f
7
il AP?‘G\’A? Housing approved fov emcrgx cv%wwazkcfs;{gcmitcd interstate
Date

Signatere of Authorized Official Typed Name and Tite

Wbl K. Wealfors Willigar - toafker = Spro e

i l17/os

ETA 338 {an. 1982)



